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ROTARY CODE OF POLICES: 

YOUTH PROTECTION



STATEMENT OF CONDUCT FOR 
WORKING WITH YOUTH

Rotary International strives to create and maintain a safe
environment for all youth who participate in Rotary activities.
To the best of their ability, Rotarians, Rotarians’ partners,
and other volunteers must safeguard the children and young
people with whom they come in contact and protect them
from physical, sexual, and psychological abuse.



RI has a zero-tolerance policy
against abuse and harassment.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

All district governors-elect must complete youth protection 

training before the start of their term as governor.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

Districts participating in any youth programs may develop and
implement youth protection policies according to local
customs. Districts participating in Rotary Youth Exchange must
develop and implement youth protection policies as outlined in
Rotary Code of Policies section 41.060 Rotary Youth
Exchange.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

Districts participating in any youth program should appoint
youth protection officer.

The youth protection officer should advise clubs and the district
related to abuse and harassment prevention, assist districts to
manage risks and crises that impact the safety of youth, should
have professional experience in counseling, social work, law,
law enforcement, or child development, and may be a Rotarian
or non-Rotarian.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

All allegations of abuse or harassment shall be reported to RI within 72
hours of learning of the incident.

Failure to report incidents to RI within 72 hours may result in
suspension of the district’s Youth Exchange certification. Where there is
sufficient evidence that an individual, club, or district knowingly failed to
report as required, the general secretary may determine whether and/or
the extent to which involved parties may continue to be eligible to
participate in Rotary’s youth programs, or whether additional sanctions
may be necessary, including but not limited to requiring the club to
terminate an individual’s membership.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

Any allegation of abuse must be immediately reported to the
appropriate law enforcement agency, in accordance with RI’s
zero-tolerance policy. All law enforcement reviews must be
conducted by legal authorities that are not affiliated with
Rotary.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

In addition to reporting to law enforcement for investigation, an
independent and thorough investigation must be made by the
club and district into any claims of abuse or harassment
including a determination for how to prevent a similar situation
in the future.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

Any person involved in Rotary against whom an allegation of
sexual abuse or harassment is made must be removed from all
contact with youth until the matter is resolved.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

A club must terminate the membership of any individual who admits to,
is convicted of or is otherwise known to have engaged in sexual abuse
or harassment of youth or youth program participants. A Rotarian or
non-Rotary volunteer who admits to, is convicted of, or is otherwise
known to have engaged in sexual abuse or sexual harassment or other
act of moral turpitude must be prohibited from working with youth in a
Rotary context. A club may not grant membership to a person who is
known to have engaged in sexual abuse or harassment. Upon
obtaining information that a club has knowingly failed to terminate the
membership of such an individual, the RI Board may terminate the club
for failure to comply.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

If an investigation into a claim of sexual abuse or harassment is inconclusive,
then, for the safety of youth participants and the protection of the accused,
additional safeguards must be put in place to assure the protection of any
youth with whom the individual may have future contact.

If there are subsequent claims of sexual abuse or harassment, the individual
shall be permanently prohibited from working with youth in a Rotary context.
Regardless of criminal or civil guilt, the continued presence of the adult could
be detrimental to the reputation of the organization and could be harmful to
youth. A person who is accused but later cleared of charges, may apply to be
reinstated to participate in youth programs. Reinstatement is not a right, and
no guarantee is made that any individual will be reinstated to a former
position.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

Districts must track all individuals prohibited from contact with
youth and ensure such prohibitions are implemented
consistently throughout the district from year to year.



ABUSE AND HARASSMENT PREVENTION 
AND REPORTING PROCEDURES

Individuals prohibited from working with youth may not serve
as District Interact Chair, Interact Club Adviser, District RYLA
Chair, District Youth Exchange Chair, District Youth Protection
Officer, or in any other locally-appointed club or district role
where there may be contact with youth.



RESPONDING TO ALLEGATIONS



BE NEUTRAL AND RESPONSIBLE

• Listen attentively and stay calm.

• Assure privacy but not confidentiality.

• Get the facts, but don’t interrogate.

• Be nonjudgmental and reassure.

• Document the allegation.



PUBLICATIONS, COURSES, & RESOURCES



ROTARY YOUTH PROTECTION GUIDE



YOUTH PROGRAM HANDBOOKS



LEARN.ROTARY.ORG



LEARN.ROTARY.ORG



ELECTRONIC AND ONLINE SAFETY 
CONSIDERATIONS



DIVERSITY, EQUITY, & INCLUSION



REPORTING FORMS



YOUTH PROTECTION INCIDENT 
REPORTING FORM



EARLY RETURN FORM FOR 
YOUTH EXCHANGE



youthprotection@rotary.org



QUESTIONS?
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